Purpose: To use data trends to understand the status of academic and climate needs at the schools in
the Stonecrest footprint.
Target audience: Members of the Stonecrest Education Committee (All meetings are open to the public)
Number of attendees: 10-25
Topics: Academic Status for the past 5 years (Chart format for Spring of 2014, 2015, 2016, 2017, 2018),
Climate Status, Extra services such as intervention programs, enrollment current and future prediction.
District’s expected outcomes for the schools’ progress in the areas above.
Questions/ Requested Data
1. CCRPI data for the past 5 years (2014-2018). Should include content data (5 years), climate data
(current) Please prepare in chart format so that we can see the progression from one year to the
next.
2. County’s expectation for progress in each school for 2018-2019 school year
3. What programs or strategies are implemented this school year to see aggressive growth in
achievement?
4. What is the Personalized Learning program in Stoneview and Fairington elementary schools?
5. What strategies or topics are covered in the GEAR Up program?
6. How did Stoneview and Flat Rock achievement scores improve as a result of the grant they
received in reading?
7. What does the discipline data reflect in our schools? What does the attendance data reflect in
each school?
8. Has Lithonia High school seen any improvements as a result of the $150,000 grant they
received?
9. As a follow-up to Dr. Green‘s interest in getting parents to post positive comments, ask him for a
recommendation of websites to post positive reviews. Please also ask him if positive reviews can
be shared in any of the district’s communications?

10. Does Dr. Green plan to continue reporting on college acceptances and scholarship award
amounts from district grads? If so, how will that information be disseminated?
11. Are there plans to improve the application interface in the PATS system? The application process
interface is cumbersome and does not allow you to copy and paste information?

12. Suggests that Dr. Greene look at the position description and salary scale for the parent
coordinator position. The description should be expanded to include community and parent
engagement and provide a budget for functions with oversight from the principal. The salary scale
should be increased by $15k - 20k to attract community relations, community organizer and
marketing types.

13. How does Dr. Greene plan to improve reporting and accountability between principals, facilities
managers and the COO?

14. How can the Education Committee and community at-large support the schools in the
Stonecrest footprint?

